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The effectiveness of certain workplace stress management interventions was 
reported recently. However, numerous employees continue to take stress-related 
administrative leave. The purpose of stress management training is to preserve health 
and reduce stress; however, when considering a program that provides these outcomes 
for employees, it is necessary to assume that individuals are distributed adequately 
within the environment and promote the process. Therefore, as this is assumed in 
workplace stress management interventions, we examined the current situation and 
challenges. Results suggested that the evaluation of social context should be considered 
when introducing such stress management interventions. 
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